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Rationally viewed, the year 2000 will not witness major
changes from 1999. The "Y2K" problem is almost certainly
exaggerated. The United States will be governed by the same
President and the same Congress. Automobiles for the model
year 2001 (beginning in the fall of 2000) will generally look like
those of the model year 2000. The economy should tend to per-
colate merrily along into the new year, barring natural catastro-
phe or colossal human error. Viewed sensibly in the short term,
nothing much will change.

Rightly or wrongly, however, years ending with "000" are
assumed to be epochal, although there have been few such years
in recorded human history. In assembling this issue with its dis-
tinguished roster of authors, we have nevertheless adopted that
somewhat arrogant assumption. To a person, the contributors to
this issue have written thought-provoking - and perhaps most
welcomely, optimistic - articles that pay justifiable homage to
the past Century of Delaware law and lawyers, while offering
some enlightened guidance for the future.

Chief Justice Veasey's analysis and review of the Delaware
court system is both a tribute to a century of creative evolution
in our Bar and Bench and a call to action for the future. His
ambitious and multifaceted "action plan" is a daunting challenge
to members of the Bar.

Justice Hartnett has provided an engaging and anecdotal
review of the Delaware judiciary from the vantage point of an
experienced jurist with a knack for storytelling and a keen sense
of history. The wit, wisdom and plain hard work of Delaware
judges is nationally renowned, and that tradition should endure.

. Former Chancellor William Allen intertwines economic histo-
ry, psychology and rapid technological change in presenting a
seamless and cogent analysis of the principal developments of
corporate law in the 20th Century. The result is reflective, highly
nuanced and frankly inspirational.

Helen Richards, a newly-minted Family Court Commissioner
and an experienced employment attorney, throws down the
gauntlet to all of us with her compelling analysis of the progress
of diversity in the Delaware Bar late in this Century and her esti-
mation of the work remaining to be done in the next.

Irving Morris has contributed a piece regarding a landmark
case in constitutional criminal law that was decided in Delaware's
own Federal District Court. Bill Wiggin's introduction describes
the article well.

Finally, we offer a blanket disclaimer in connection with the
"time line" that appears at the back of the issue. Helen Winslow
did a magnificent job in assembling the first draft, and we editors
had the unenviable task of trying to whittle it down a bit due to
space constraints. The time line focuses on people rather than on
events, and the final selections were necessarily arbitrary, with
some bias toward "famous firsts." Our sins are of omission, not
(we hope) of commission. Had we included the year of appoint-
ment of every single Delaware judge, for example, the time line
would have required at least an additional page that we did not
have. We nevertheless hope that you find it, as well as the rest of
the issue, both stimulating- and (dare we say it) entertaining.

Vernon R. Proctor

Thomas L. Ambro

Contributors

William T. Allen was the Chancellor of Delaware from 1985
until 1997. He is now the Director of the New York University
Center for Law and Business and is a professor of law and a pro-
fessor of business at NYU. He is also of counsel to the New York
law firm of Wachtell, Lipton, Rosen & Katz.

Maurice A. Hartnett, III is a Justice of the Delaware Supreme
Court, having assumed that position in April 1994. Prior to this
appointment, he was a Vice Chancellor on the Delaware Court of
Chancery since November 1976. Justice Hartnett has been active
in many organizations, including the National Conference of
Commissioners on Uniform State Laws (Member: 1961- ;
Secretary: 1979-80; Member Executive Board: 1979-84;
Division Chair: 1984-85), the American Law Institute, the
Delaware Legislative Reference Bureau (Executive Director:
1961-69) , and the Delaware Uniform Law Commission
(Member: 1961-; Chair: 1966-).

Irving Morris is a past President of the Delaware State Bar
Association. With his colleagues at Morris and Morris in
Wilmington, he maintains a nationwide practice representing
plaintiffs in corporate litigation.

Vernon R. Proctor is a director of The Bayard Firm in
Wilmington, where he practices corporate law and litigation. He
is a member of the Board of Editors of Delaware lawyer and, as
such, is a deservedly occasional contributor to this publication.

Helen M. Richards is a Commissioner of the Family Court of the
State of Delaware in New Castle County. Formerly she was a work-
ers' compensation hearing officer for Kent and Sussex Counties and
a senior litigation associate at Richards, Layton & Finger.

E. Norman Veasey is Chief Justice of Delaware. He is currently
serving as President of the Conference of Chief Justices, Chair of
the Board of the National Center for State Courts and Chair of
the ABA Special Committee on the Evaluation of the Rules of
Professional Conduct ("Ethics 2000"). In 1982-83, he was
President of the Delaware State Bar Association. During 1992-93
he was the Editor of Volume 48 of The Business Lawyer, the
scholarly legal journal published by the Section of Business Law
of the American Bar Association, and during 1994-95 he was
Chair of that Section.
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Hon. E. Norman

THE DRAMA OF JUDICIAL
BRANCH CHANGE IN

THIS CENTURY

t began on the eve of the Twentieth Century when die
delegates to die Constitutional Convention met in Dover
from late 1896 to mid-1897 and produced our current
Constitution. Those delegates were innovative and coura-
geous, particularly in their vision on judicial selection and
die creation of a new corporate law framework, both of
which have combined to benefit Delaware beyond mea-
sure. What has happened in die Delaware Judicial Branch
in die Twentiedi Century has been dramatic.

Judicial Selection and the
Corporation Law

In this century we have seen die transformation of
the archaic Judicial Branch structure and judicial selec-

tion method that existed at die end of the Nineteenth Century
to a modern judicial selection system which, togedier with a
modern corporation law, propelled die Delaware bench and
bar to international prominence. The result has been great ser-
vice to our citizens and economic benefit to die State that is
attributable to the worldwide respect for our Courts and our
Bar, as well as for the legislative and executive branches.

For almost eight years, it has been my honor to serve as
Chief Justice of Delaware and as a member (now President)
of the national Conference of Chief Justices. In that time I
have had the opportunity to compare our judicial selection
system with those of the other 49 states. As we all know, the
Delaware system provides for 12-year terms by gubernatorial
appointment with Senate confirmation. But the feature of
Delaware's Constitution that mandates a bipartisan judiciary
appears to be unique in this Nation. This feature, combined
with recent insistence by Delaware Governors on a biparti-

san Judicial Nominating Commission, has helped to ensure
merit selection. Without denigrating the quality of the judi-
ciaries in odier states, I think many of my colleagues around
the country would agree that our system may well be the
most stable in the Nation.

Delaware's experience has been that depoliticizing the
Judiciary tends to attract to die Bench quality people whose
focus is likely to be on service and scholarship. This may well
be die central reason why Delaware has attracted over 300,000
corporations, including more dian half of die Fortune 500 and
half of die New York Stock Exchange corporations. It has also
attracted some of die finest lawyers in America to our Bar. The
role of the Judiciary complements die outstanding work of the
Bar, die General Assembly and die Secretary of State's office.

One needs no more impressive testimony to Delaware's
preeminence than die proxy statements of corporations seeking
to reincorporate in Delaware. Here is a quote from a recent
proxy statement tiiat is typical of what corporate management
tells its stockholders about Delaware:

The prominence and predictability of Delaware corporate
law provide a reliable foundation on which die Company's
[corporate] governance decisions can be based ... The
Company believes tiiat shareholders will benefit from the
responsiveness of Delaware corporate law to their needs
and to diose of [dieir corporation] ... [B]odi the legislature
and [the] courts in Delaware have demonstrated an ability
and a willingness to act quickly and effectively to meet
changing business needs. The Delaware courts have devel-
oped considerable expertise in dealing with corporate
issues, and a substantial body of case law has developed
construing Delaware law... [Shareholders will benefit from
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the well- established principles of
corporate governance.

The Court of Chancery
and the Supreme Court

The Court of Chancery began han-
dling serious corporate litigation in the
decade from 1910 to 1920. Then and
later the Court developed its much-
heralded international reputation. As
noted in the companion article by my
colleague — Justice Maurice A.
Hartnett, III, there has been a succes-
sion of great Chancellors and Vice
Chancellors in the rich history of that
Court that began in 1792. When we
celebrated the Court's Bicentennial in
1992, we catalogued that magnificent
succession in considerable detail.

Prior to 1951, the Chancellor was the
highest ranking judicial officer in
Delaware. To be sure, there was a
Supreme Court and a Chief Justice, but
the Supreme Court was comprised of the
"leftover judges" — the judges who did
not decide the case below or who were
not otherwise disqualified. In 1951, large-
ly due to the vision, effort and skill of
Governor Elbert N. Carvel, the modern,
separate Delaware Supreme Court was
constitutionally established. At first it had
three Justices, expanded to five in 1978.

The Court of Chancery today carries
out its great traditions with a succession of
outstanding chancellors and vice chancel-
lors. The work of the Court has changed
over the years. In the era of the 1980s the
Court handled expertly the drama of the
corporate law evolution in adjudicating
the fiduciary duties of directors in hostile
takeovers. Some hostile takeover litigation
continues, but it has given way to new
business transactions and new judicial
challenges arising out of the changing
merger and acquisition environment. The
use of new, alternative entities, such as
limited partnerships, limited liability com-
panies and business trusts, is now giving
rise to added judicial gloss by the Court of
Chancery and the Supreme Court.

Over the past several years, the Court
of Chancery has handled about 500
business cases every year, on average. I
use die term "business cases" to include
typical corporate cases — derivative, class
actions, injunctions, internal corporate
affairs, and the like. The term also
includes cases relating to contractual dis-
putes and the new, alternative entities.
Business cases constitute about 75% of
die Chancery docket. That is a stagger-
ing caseload, considering the complexity
and importance of diese cases, plus die

fact that the remaining 25% of the
Chancerydocket consists of other
important and urgent equity cases (e.g.,
wills, trusts, injunctions, contract inter-
pretation, right-to-die cases, government
affairs issues and many odiers) in which
die judges of diat Court are also expert.

By contrast, only about 5% of the
Delaware Supreme Court's docket con-
sists of business cases on appeal from die
Court of Chancery (though there are
additional business cases that come up on
appeal from Superior Court). Many of the
business cases adjudicated by die Supreme
Court are of such precedential importance
that they may take as much as 20% of our
time. The nearly 600-case per-year docket
of the Supreme Court is one of general
jurisdiction (criminal cases, constitutional,
business, tort, contract, family, First
Amendment, prisoner cases, etc.). Thus,
the Delaware Judiciary operates in a
microcosm of America as well as being
die leader in business law adjudications.

The Delaware Courts' disposition
rate is remarkably prompt. For example,
die Supreme Court averages only about
30 days from die date of submission to
the date of disposition for all cases,
diough some may take 60-90 days and a
few take a little longer. As is well known,
the Court of Chancery is famous for
prompt dispositions and expedited cases.
This applies to all our courts. In
Delaware, promptness is a hallmark of
our Judiciary.

I believe diere are seven key obliga-
tions that courts must honor, and diis is
our goal in Delaware:

(1) Be clear;
(2) Be prompt;
(3) Be balanced;
(4) Have a coherent, economic rationale;
(5) Be intellectually honest;
(6) Properly limit die function of die

court; and
(7) Render decisions diat are stable in

die overall continuum.
In recent years, at least, about 95%

of die business cases disposed of by die
Court of Chancery are not appealed to
the Delaware Supreme Court. There
are various reasons for that phe-
nomenon (the changing dynamics of
individual corporate transactions, satis-
faction with the Chancery decision,
delay, costs, settlement, etc.). About
75% of die Chancery business cases diat
are appealed are affirmed by the
Delaware Supreme Court. In nearly half
of those that are affirmed, the affir-
mance is substantially on the basis or
rationale of the Chancery decisions.

Only about 15% are reversed outright
and about 10% are affirmed in part and
reversed in part. When a Chancery deci-
sion is reversed, it is often die result of a
new approach to the law by the
Delaware Supreme Court, or a decision
in a case of first impression. I see all this
as a tribute to the expert and prompt
work of this very special trial court diat
has had a consistently distinguished
record over its 207 year existence.

Superior Court,
Family Court, Court
of Common Pleas
and Justice of the

Peace Courts
In my opinion, Delaware has die most
modern business laws and die most effi-
cient administration and adjudication of
diose laws in die world. But our success
in business law cannot be taken for
granted. Moreover, diat success must be
replicated in all that we do in the
Judiciary. The Judicial Branch of govern-
ment must strive for die best practices in
case management as well as in judicial
decision making.

The accomplishments of die Delaware
Judiciary extend far beyond die adjudica-
tion of worldwide business disputes in die
Court of Chancery and Supreme Court.
The success of our Superior Court in han-
dling drug cases and a calendar of com-
plex, as well as high-profile, civil and crimi-
nal cases is just one further example of the
accomplishments of the Delaware courts.
It is important as well diat we respect and
support the difficult and emotionally
draining work of the Family Court, so well
carried out under extraordinarily stressful
conditions. The Court of Common Pleas
and die Justice of die Peace Courts are the
high-volume courts whose fair and effi-
cient case management in an environment
of extraordinarily increasing caseloads and
complexity deserve our continuing praise
and assistance.

The Superior Court has always been
the bellwedier court of general jurisdic-
tion in Delaware. Recent management
innovations such as electronic filing,
drug court, case management technolo-
gy, arbitration, mediation, summary pro-
cedures, videoconferencing, jury reform
and odier advances have only added to
its nationwide reputation for excellence.
Criminal cases, including death cases,
crowd its docket, complicate its ability to
move cases expeditiously and present die
judges of that court with vexing chal-
lenges of meeting speedy trial and dispo-
sition guidelines consistent widi quality
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adjudication. The Court's jurisprudence
and case management in civil litigation is
exemplary, with particular emphasis in
the late 1980s and the 1990s in the busi-
nesslike handling of complex, national
insurance coverage litigation, during
which period the Court became a
national innovator in electronic filing.

The Family Court of Delaware is a
unified, statewide court that faces chal-
lenges daily in handling its myriad and
diverse caseload in an astonishing vari-
ety of subject areas, including termina-
tion of parental rights, adoption,
divorce, alimony, property division, cus-
tody, visitation, protection from abuse
of children and spouses, juvenile delin-
quency and related family litigation.
The vastness of the Court's jurisdiction
is as extensive as any specialized court of
its kind in the Nation. The innovations of
the Court in jurisprudence and case man-
agement are extremely well respected
nationally as it struggles to keep up with
and manage fairly and expeditiously its
complicated, ever-growing and emotion-
ally-draining docket.

We have seen a modern resurgence
and continuing positive change in the
Court of Common Pleas and the
Justice of the Peace Courts. These
courts are among the oldest and most
venerable in Delaware history. Today
they rank among the most efficient
courts in our system. They manage
such a high volume of criminal misde-
meanor and limited jurisdiction civil
cases that their accomplishments in
case-processing and collections of fines,
costs and restitution, together with fair
procedures to protect constitutional
rights, are among the most laudable of
our system, or any system.

We have seen over this century mod-
ern structural changes in these courts.
For example, the Court of Common
Pleas has gone from a small county court
system to a well-managed, high volume
statewide court. Recently it absorbed the
Municipal Court of the City of Wilm-
ington along with some of its judges and
all of its cases. The Justice of the Peace
Courts have gone from home-grown ref-
ereeing of small disputes to a smoothly-
running engine under the capable lead-
ership of a succession of highly profes-
sional Chief Magistrates.

Court Administration
and Facilities

Administration, courthouses and
court facilities for all the courts have
developed remarkably over this Century.

Today we have an Administrative Office
of the Courts to assist the Chief Justice
in carrying out the administrative part of
the job. That administrative side of the
Office of Chief Justice is described in the
Delaware Constitution in this broad
mandate of authority. "The Chief Justice
shall be administrative head of all the
courts in the State, and shall have gener-
al administrative and supervisory powers
over all the courts." The Chief Justice
usually takes a full adjudicatory caseload
as well, thus necessitating a professional
and efficient Administrative Office.

The Chief Justice and the Admini-
strative Office have an onerous responsi-
bility for systemwide planning and man-
agement in such areas as: case manage-

Delaware's

experience has

been that

depoliticizing the

Judiciary tends

to attract to the

Bench quality

people whose

focus is HRely to

toe on service

and scholarship.

ment techniques; uniform technology;
budget; legislative reform; expansion of
courts; law reform; facilities; security;
speedy trials; prompt judicial decision
making; court interpreters; gender, racial
and ethnic fairness and the like. In 1992,
shortly after my term commenced, the
Commission on Courts 2000 was created
to study the future of the Judicial Branch
and make recommendations. That Com-
mission recommended a series of reforms
that are being implemented even as new
committees and commissions come forth
with more specialized studies and innova-
tions that are also currently being imple-
mented. Diversity, efficiency and fairness
are the key ingredients.

By the advent of the new Millennium,
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we will have seen enormous change,
including an entirely new world of tech-
nology and court management protocols.
In recent years, we have already seen dra-
matic changes. The Delaware Judiciary is
small enough and good enough that it
should be "ahead of the curve" and a
national leader in administration as well
as in jurisprudence. We are not there yet,
but that is our goal. We must prepare
now to address these objectives and not
be content with "business as usual" (as I
know we are not).

Here are only a few of the major ini-
tiatives that have been accomplished or
are actively underway.

•Modern courthousesjnd court
facilities in all three counties

• Systemwide technology improve-
ments

•Expanding videoconferencing
capability

•Improved nationally-attractive
business court procedures

•Innovative drug courts
•Electronic filing
•Domestic violence initiatives
•Truancy court in the Justice of
the Peace Courts

•Enhancement of victims' rights
•Improved security
•Sophisticated strategic planning for
all courts and the Administrative
Office of the Courts

•Rationalized personnel practices and
adequate pay scales for all Judicial
Branch personnel

•Development of modern and effi-
cient internal operating procedures
for all courts

•Automated sentencing and coordi-
nated release date systems

•Disciplined examination of the need
for additional judicial officers

•Improved and businesslike central
collection procedures

•Modernization of jury procedures
•Procedural law reform
•Streamlining the Arms of Court
•Increased use of mediation and arbi-
tration to resolve disputes and
relieve the increasing pressures on
the courts

•Proper representation for criminal
defendants and civil litigants

•Systematic assistance to the ever-
increasing number of pro se litigants

• Public education to build trust and
confidence in the courts

•State-of-the-art judicial and staff
training

•Delay reduction



•More sophisticated court interpret-
ing programs

•Implementing the recommenda-
tions of the Racial and Ethnic
Fairness Task Force, the Gender
Fairness Task Force and the Com-
mission on Courts 2000 and the
many other committees, commis-
sions and task forces that have assist-
ed die courts.

New court facilities are becoming a
reality, and they are desperately need-
ed. New courtroom facilities are being
undertaken in Kent and Sussex
Counties. Most dramatically, however,
is the new New Castle County Court-
house. The ground breaking in May of
this year for the new Courthouse in
Wilmington marked another major
development in our effort to improve
the administration of justice. It was a
long time in coming and required the
combined multi-year effort of many
members of the Judiciary, the Bar, the
business community and the executive
and legislative branches of government.
This facility, designed to house 52
courtrooms and nearly 1,000 staff,
should serve die public for decades in a
safe and user-friendly environment that
will allow our Judiciary to continue to
earn the trust and confidence of our
citizens. Our hope is that, in the pro-
cess of designing this potentially superb
Courthouse, we do not allow this great
opportunity to be squeezed by ending
up with inadequate space, configura-
tion or facilities.

Law and Professional
Reform

Law reform and innovation goes for-
ward in Delaware. Leaders of the
Delaware Bar are in the forefront of
these developments. The renewed
emphasis on professionalism has made
Delaware a leader. The Delaware Bar is
a great bar that has international respect
for competence, integrity, ethics and
professionalism. But there remains a
professionalism challenge we must
address at home and dirough which we
must continue to lead a national renais-
sance. Concern over the state of the
national legal profession has been
expressed in many ways over many
years. Bar groups, citizens, judges,
elected officials, authors and others
have bemoaned the lack of professional-
ism that has befallen our profession and
have criticized the judiciary for con-
tributing to the problem or for not

INVESTIGATIONS
THAT WORK.

WE'RE INVESTIGATIVE
SPECIALISTS

When you hire S & H you are hiring career
investigators, not security guards. We're
educated, well prepared, and will make a
favorable impression on your client, or on a jury.

100% DEPENDABILITY
Recognizing that you have a client to answer to,
we pledge to complete your assignment
promptly, and at the price quoted.

WE'RE HERE WHEN
YOU NEED US

24 hours a day, 7 days a week. Your emergency is
something we can handle. We've been in business

• Background Investigations
• Domestic Surveillance
• Financial Investigations
• Locating Witnesses & Heirs "
• Accident Reconstruction

26 years (as opposed to an industry average of less
than five). We'll still be here when your case
comes to trial.

MORE FOR YOURMONEY
Your results will be thoroughly documented, and
well send as many reports as you like, as often as
you like, at no additional charge.

GUARANTEED RESULTS
If you're not completely satisfied with our efforts
on your behalf, you pay only our out of pocket
expenses. We're that sure of our ability to please
you and our mutual clients.

• Scar Photography
• Records Research
• Scene Photography
• Insurance Surveillance
• Fire Investigations

'' :<

y ; '*. '<

S & H ENTERPRISES, INC.
IPJVESTJGATO

KNOW"

302-999-9911
1-800-446-9911

Delaware - 112 Water Street, P.O. Box 12245, Wilmington, DE 19850
Maryland - P.O. Box 601, Cambridge, MD 21613

PHILIP BERGER Weichert
Realtors!

Providing Experienced,
Professional Real Estate

Service to all of New Castle
County Since 1969.

3302 Concord Pike, Wilmington, DE 19S03
Weichert "President's Club" off: 302-478-3800 Res: 302-764-8384
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WEDNESDAY, JANUARY 19,2000 • 1 TO 5 P.M.

ALL GRADE LEVELS

Visit us on the Internet at www.tatnall.org

Legal Malpractice...

IT DOES HAPPEN

For some attorneys, legal malpractice is not an area of
practice.

I have been doing legal malpractice on a referral basis for
Pennsylvania and Delaware attorneys for a number of years.

If a case comes up and you wish to avoid involvement, I
will be glad to assist Referrals paid as allowable by law.

KEVIN WILLIAM GIBSON,
E S Q U I R E

1326 King Street, Wilmington, DE 19801

«??# 800-648-8597 610-565-3800*
KWGIBSON@EROLS.COM

Listing of areas of practice does not
represenfoificiaj certification as a
specialist in those areas.

doing enough about it.
In the 1994 decision in Paramount v.

QVC, the Delaware Supreme Court, in an
extensive addendum to an opinion in a
complex and expedited corporate takeover
case, rebuked as unacceptable the unpro-
fessional conduct of a Texas lawyer who
disrupted a deposition being taken in
Texas for that Delaware proceeding. That
case spells out the expectation that
Delaware Courts will not tolerate abusive
litigation tactics. This decision is but one
example of appellate declarations that have
strengthened the hands of trial judges
around the country to deal with unprofes-
sional conduct in court and in depositions.

The Conference of Chief Justices has
heeded this call to action by commission-
ing a study and developing a National
Action Plan on Professionalism and
lawyer competence. This Plan was adopt-
ed by the Conference in January 1998,
which urged its implementation by all
state supreme courts. The Plan contains
over 100 separate recommendations to
improve professionalism, including law
school responsibilities, bar exam subjects,
disciplinary enforcement, "bridge the
gap" programs, and strengthening trial
court determination to stop unruly con-
duct. Many of these recommendations
had already been adopted in Delaware,
but more work remains.

Not only have we seen Delaware in
the forefront of professionalism, we
have also seen Delaware progress
responsibly from a poor record in the
first half of the century in gender, racial
and ethnic diversity in die Bar and the
Bench. We have achieved significant

•ogress in recent years, but we must
mtinue to build on and improve these

efforts. As we strive to improve diversity
among professionals, we must also
intensify our efforts to achieve fairness,
equality, expedition and cost effective-
ness in our handling of litigation in
Delaware at all levels. Only in this way
can we reasonably expect to achieve
public trust and confidence.

* * * * *
Excellence in judicial management

calls for vision, creativity and analysis in
working out ways to deal with the
increasing complexity of litigation (not
merely the increase in raw numbers of
cases). My objective is to devote the
remainder of my term to ever-progres-
sive administrative enhancement of the
Judicial Branch as a whole while main-
taining appropriate autonomy of trial
courts and improving the excellent
quality of our judicial decisions and
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efficient case management.
It is only when a court system is

functioning well, is understood and
trusted, that it will have the necessary
respect of our citizens. Courts do not
have the taxing or law-making powers
of the Legislative Branch or the police
powers of the Executive Branch. Courts
must rely on the understanding, trust
and confidence of their citizens. That,
in turn, requires information, education
and being receptive to citizen input.

We must keep in mind the wisdom of
Alexander Hamilton, expressed more
than two centuries ago:

The ordinary administration of crimi-
nal and civil justice contributes, more
than any other circumstance, to
impressing upon the minds of the
people affection, esteem, and rever-
ence toward the government.
The principal goal of the Delaware

Judiciary is easily stated: we need to
have, for our individual and corporate
citizens, the most modern and busi-
nesslike court system achievable, coupled
with old fashioned values of work ethic,
integrity, fairness, efficiency, competence
and promptness. It is the right way to go
to build public trust and confidence in
the Judiciary. •

SAVE SPACE

Mobile
Storage Systems

OEFOHE AFTER

You can mobilize your cabinets and shelving lor
greater space savings. Adding wheels and tracks cre-
ates high-density filing by eliminating useless aisles.
Store your records, supplies, data media, reference
materials...anything worth keeping in an orderly
fashion. TAB offers a wide choice of styles including
Electric, Mechanical and Manual.

Call for a free brochure or survey.

EFFICIENT OFFICE SOLUTIONS
d/b/a TAB of Delaware

117 J&M Drive, New Castle, DE 19720

(302) 326-0660 Phone
(302) 326-0902 Fax

tabofde® aol.com

Legal Assistant
Certificate Program

Earn your certification
in just twelve months!
Courses meet 2 evenings per week at the
new University of Delaware Downtown
Center at 8th &King Streets, Wilmington.

* Convenient location • Expert faculty
* Timely subject matter

For a brochure about the program,
phone 302/831-3474, send a fax to
302/831-4919, or send e-mail toY

\ \ I ' / I'* continuing-ed@udel.edu
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